
Roberta Church, Roberta, GA 1/30/24 

Job Opening: Pastor 
Contact: prperry@bellsouth.net 
 

Vision Statement 
Roberta Church is a place to come and hear the message of Christ, 

experience the Holy Spirit, and grow in your relationship with Jesus. 
You Are Welcome Here! 

 
Roberta Church is an independent church that was incorporated on 08/05/22. Roberta Church disaffiliated from the 

United Methodist Church in August of 2022. 

Located in the town of Roberta, the population of regular church attendees is about 15-20 children from the ages of 2-

13, 10 families with children from 2-13, 23 retired adults, 10 middle aged adults, and 1 married couple with no children. 

We have a membership of 130. 

The church family is conservative with a Wesleyan Methodist foundation. We are a nondenominational church, with an 

average attendance of 40 for Sunday morning services. We have a Men’s Bible Study group, a young women’s Bible 

study group, and Women’s Prayer group which all meet weekly. We have 3 Sunday School classes at this time, one for 

children and youth, one for young to middle age adults, and one for older adults. We have Sunday School at 9:30 and 

morning worship at 11 A.M. Our services are blended with praise/worship songs and traditional hymns. We have a 

children and youth group that meets once a month, along with special outside activities.  

Crawford County is located 26 miles west of Macon in the central portion of Georgia. As of the 2020 census, the 

population was 12,130. The county seat is Knoxville. Roberta is the largest town with a population of a little over 1000. 

The county is mostly agricultural with peaches, poultry and cattle farming, among others. We have public schools for 

grades pre-K-12, and Head Start. There are many private schools within 30 miles. The community population is static.  

Roberta Church Pastor’s Responsibilities 

1. Sermon preparation and delivery 

2. Lead Worship Committee to plan, coordinate, and lead worship services 

3. Visit the entire congregation, especially shut-ins, prospective members, and those with special needs. 

Hospital visits when needed.  

4. Be available to the congregation for counsel and guidance. 

5. Participate in church and committee meetings. 

6. Actively support and promote programs and activities of the church, such as VBS, Sunday School, Bible 

studies. 

7. Participate in community activities where appropriate, especially those that contribute to the spiritual 

growth of the community. 

8. Bulletin preparation (negotiable) 

9. Office hours (negotiable) 

 

Compensation package 

We are currently looking for a bi-vocational pastor. We do not have a parsonage. We are prepared to offer a beginning 

salary of $42,000 per year. 


